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Cratrs 1. 3arajnHi noJ1o;KeHHA

1.1. IlomokeHHsT TPO OIUIATY BUHATOPOIU
yneHnaMm Harnsgosoi Pamun  AKIIOHEPHOI'O
TOBAPHUCTBA «CITIBAHK» (mami -

Mosoxennst) po3po0diieHo BignoBigHO 10 Craryry
AKUIOHEPHOI'O TOBAPUCTBA «CITIBAHK»
(manmi — bank), [Tonoxenns npo HarmsmoBy Pamy
banky, iHIIMX BHYTpIIIHIX MOJOXKeHb baHKy,
[Tomo>kxeHHS PO TOMITHKY BHUHATOPOIW B OaHKY,
3aTBepmkeHoro IlocranoBoro HBY Ne 153 Bixm
30.11.2020 poky (mami — IlocranoBa), a Takox

YUHHOTO 3aKOHOJABCTBA YKpaiHH.

1.2. OCHOBHI

3anpoBaJpkeHol B baHKy cucTeMM BUHAropoau

IlomoxxeHHs BH3Ha4ae 3acagu
uneHiB Harmsanosoi Pagu banky (mami — Harnsgosa
Paja), ckiazoBi BHHAropoad, CTPYKTYpy Takol
BUHArOpOJIH, KPUTEpii BU3HAYCHHS po3Mipy Ta/abo
HOPAZIOK  PO3pPaxyHKy  po3Mipy
MOPSIIOK OI[IHKM BWUKOHAHHS LUX KPHUTEpiiB Ta

BHUHAropo/iu,

IMopAaoK BHUILIATHU BHUHaAropoau, IHIINX

3a0X04YyBaJIbHUX Ta KOMHeHcaHiﬁHHX BUIIIIAT

wieHaM Harmsimosoi Pasnu To1mo.

1.3.
300opamu akuioHepiB banky (mami — 3aranbsi

IlomoxeHHs1 3aTBEpPKYETbCA 3arallbHUMHU
300pH) Ta MOXe OYTH 3MiHEHE Ta JOMTOBHEHE JIUIIE

3aranpHUMU 300pami.

1.4,
mono wieHiB  Harmsamgosoi

[Nonitika BuHaropoan banky B mimomy Ta
Pagu € rengepHo
HEeWTpaJIbHOIO. baHK JOTPUMYETBCS TMPHUHIMIY
piBHOI OIUIATH TIpaii MpamiBHUKIB YOIIOBIYOi Ta
JKIHOYOT cTaTi.

Article 1. General provisions

1.1.  Regulation on payment of remuneration to
the members of the Supervisory Board of JOINT
STOCK COMPANY “CITIBANK” (hereinafter —
the Regulation) is developed in accordance with the
Statute of JOINT STOCK COMPANY
“CITIBANK?” (hereinafter — the Bank), Regulation
on Supervisory Board of the Bank, other internal
regulations of the Bank, Regulation on remuneration
policy in a bank, approved by the NBU Resolution
Ne 153 dated 30.11.2020 (hereinafter — the
Resolution), as well as the current legislation of
Ukraine.

1.2.  The Regulation defines the basic principles
of the remuneration system of the members of the
Supervisory Board of the Bank (hereinafter — the
Supervisory Board) introduced in the Bank,
components of remuneration, structure of such
remuneration, criteria for determining the amount
and/or procedure for calculating remuneration, the
procedure for assessing the execution of these
criteria and the procedure for payment of
remuneration, other incentive and compensational
payments to the members of the Supervisory Board.

1.3.  The Regulation is approved by the General
Meeting of Shareholders of the Bank (hereinafter —
the General Meeting) and may be amended and
supplemented only by the General Meeting.

1.4. The remuneration policy in the Bank as a
whole and in relation to the members of the
Supervisory Board is gender neutral. The Bank
sticks to the principle of equal wage conditions for
male and female employees.

Crarrs 2. OcHOBHI 3acagu cMCTEMU BUHATOPOAHU
yieniB Harasigosoi Pagu banky

2.1.
BUIUIAYYETHCS (DIKCOBaHa BHHArOpoJia y TPOMIOBIH

Heszanexxuum unenam Harnsmosoi Pamgn
($hopMi 3a BUKOHAHHS HUMH I1OCAIOBHUX 00OB’S3KIB,

a TaKoX  OIUIAYyIOThCS  (BIAIIKOZOBYHOTHCS)

BUTpPATH, IIOHECEHI Y 3B’S3Ky 13 BHKOHAaHHIM
rnocagoBux 000B’s3KiB 3rigHo 31 Crarero 4 1bOro

ITomoxxeHHs.

Avrticle 2. Basic principles of the system of
remuneration of the members of the Supervisory
Board of the Bank

2.1. Independent members of the Supervisory
Boardshall be paid a fixed remuneration in monetary
form for the performance of their official duties, as
well as paid (reimbursed) expenses incurred in
connection with the performance of official duties in
accordance with Article 4 of this Regulation.




2.2.
HC3aJIC’)KHUMMU, BUILIATA BUHATrOPOOH, KOMHeHcaHiH

Iumum unenam Harmamosoi Pagu, siki He €

OyIb-IKMX BHUTPAT TOIIO 3a BHKOHAHHI 1X

000B’3KIB HE 31HCHIOCTHCS.

2.3.
BUHAropoau HezayiexxHoMmy wieHy Harnsnosoi Pagu

Posmip Ta Bamora BumIaTH (iKcoBaHOI

BCTAHOBIIIOETHCS PIIICHHSAM 3arajdpbHUX 300piB Ta
3a3HAYAETHCS B IIUBIIIBHO-TIPABOBOMY JOTOBOPI, IO
VKIIQJAa€ThCSl 13 TaKUM HE3AIEKHHM HICHOM
HarmnsamoBoi Pagu. Bunaropoma He3aneXKHUX YICHIB
Harnsanosoi Panu Mae OyTu PO3yMHO
00T pyHTOBaHOIO (abo

CHIBMIpHHX) PUHKOBHX IMOKa3HUKIB PO3MIpPIB 1 YMOB

CTOCOBHO  aHAJOTIYHUX
BHIUIATH BUHATOPOJM, & TAaKOX BIATIOBITATH PiBHIO

JIOCBI Ty,
($yHKIiIOHATBHUM O0OB'SI3KaM 0COOM Ta piBHIO ii

npoeciiHoro BHU3HAYCHUM
BiJIMTOB1TaIbHOCTI.

2.4.
Panu He mepenbadae 3MiHHOT YaCTHHHA BHHATOPOIH,

Cucrema BuHaropomu wieHiB HarmismoBoi

IporpamMmu CTUMYIIOBaHHS, HETPOILIOBOrO
CTUMYJIOBAaHHS, JOAATKOBI TEHCIHHI BUIUIATH Ta
BUIUIATY BUHATOPOJH B pa3i 3BUIbHEHHS A0 BUXOAY

Ha IEHCIIO.

2.5.
HarnmsnoBoi Pamm nHe mnependaueno. Bognowac,

3aiificHEHHsT BUIUIAT 31 3BUILHEHHS 4YiE€HaM

3aranpHi 300py MOXYTh NPUHHSTH PIilIEHHS PO

3MIMCHEHHS  BWIUIATH 31  3BUIBHCHHA  WICHY
Harnsposoi Pagu. V Bumagky npuMHATTS Takoro
pilieHHs po3Mip, CTPOK Ta iHINI YMOBH 3JIiHCHEHHS
BHUIIJIATH 31 3BUILHEHHS BHU3HAYAIOTHLCI 3arajJbHUMH
300paMu Ta JOAATKOBAM JIOTOBOPOM 3 HIEHOM

Harnsanosoi Paju.

2.6.
Harnsimosoi

[{uBiIbHO—TIPAaBOBI JIOTOBOPH 3  YWICHAMHU

Pamu YKJIaJIalOThCS Ha  MiJCTaBi
pimenHs 3aranpHUX 300piB Ipo iX 0OpaHHS Ha BECh
CTpOK OOpaHHsA (3 MOJKJIMBICTIO MPOJIOHTAIIl Yy
BHIAJKY nepeoOpaHHs). HuBinbHO-TIpaBOBI
JIOTOBOpU 3 HE3aJeXHUMHU ujieHamu HarnsgoBoi
panu mependadaroTh CyMy, CTPOKH Ta iHIINI YMOBH
BUIDIATH (PIKCOBAHOI BHHArOPOIHM, KOMIICHCAIIIi
BUTpaT. lIMBITBHO-IPABOBI JOTOBOPH 3 UICHAMH
oo He €

YKJIQIal0ThCsl Ha 0€30IUIaTHIN OCHOBI.

HarnsgoBoi Panm, HE3aJICKHUMU,

2.2.  Other members of the Supervisory Board
who are not independent do not receive any
remuneration or compensation for performing their
duties.

2.3.  The amount and the currency of the fixed
remuneration to an independent member of the
Supervisory Board shall be established by a decision
of the General Meeting and shall be specified in the
civil law agreement concluded with such
independent member of the Supervisory Board.
Remuneration of independent members of the
Supervisory Board shall be reasonably justified in
relation to similar (or commensurate) market
indicators of the size and terms of remuneration, as
well as comply with the level of professional
experience, defined functional responsibilities of the
person and the level of person’s responsibility.

2.4.  The remuneration system of the members of
the Supervisory Board does not provide for
changeable part of remuneration, incentive program,
non-monetary incentives, additional pension
payments, remuneration payment in case of early
retirement.

2.5.  Dismissal payments to the members of the
Supervisory Board are not provided. At the same
time, the General Meeting may decide to adopt a
resolution on making a dismissal payment to a
member of the Supervisory Board. In case of
adopting such resolution, the amount, term and other
conditions of the dismissal payment are determined
by the General Meeting.

2.6.  Civil law agreements with members of the
Supervisory Board are concluded based on the
resolution of the General Meeting on their election
for the entire term of election (with the possibility of
extension in case of re-election). Civil law
agreements with independent members of the
Supervisory Board shall indicate amount, terms and
other conditions of payment of fixed remuneration,
compensation of expenses. Civil law agreements
with the members of the Supervisory Board which
are not independent are concluded on free of charge
basis.




2.7.
BUIUIATH

ITepioguuna He3anexkHa 30BHINIHS OIIHKA

BUHAropoau HC3aJIC)KHUM YJICHAM

Harmssnosoi Pagu He 3m1HCHIOETHCS.

2.7.  Periodic independent external evaluation of
the payment of remuneration to independent
members of the Supervisory Board is not carried out.

Crarrsa 3. [lopsiiok i yMOBH BHILIATH
BHHAropoau He3ajie;kHUM wieHaMm Harusnosoi
Panu banky

3.1. YJIeHaM
Harmsnosoi Pagu BumiagyeTsest B TpOIIOBii (hopMi

Bunar opoJa HEC3aJIC)KHUM

OIVH pa3 Ha KBapTal, SKIO IHIIE HE Oyme
BU3HAYCHO 3araJilLHUMU 300paMHu.

3.2.
MiJICTaBi MiAMUCAHUX AKTIB IIPO HAJAHHS ITOCIYT 3a

Bumnnara BuHaropomu 3miMCHIOETHCS Ha

BIJIMOBIIHAN KBapTajd NPOTITOM KaJeHAAPHOTO
Micssl, B skoMy bankom Oynu oTpuMaHi opHUriHaIu
AKTIB TIpO Ha/IaHHS TIOCITYT, aJie He Mi3Hille HiX 3a
TP pPOOOYMX JHI 1O 3aKiHYCHHS BIAMOBITHOTO
KaJCHAApHOTo Micsls. Y BHIAAKY, KOJIH OPHUTiHAIH
AKTIB TIpO HaIaHHS TIOCITYT OyJIM OTPUMaHi B OJHUH
I3 TPbOX OCTaHHIX pPOOOYMX JHIB KaJCHAAPHOI'O
MICSIIS, BUTIIATa BUHATOPOIU Oy[ie 3MiHCHIOBATUCS
B HACTYITHOMY KaJICHIAPHOMY MiCSIIIi.

3.3. Bumnara 3I1HCHIOETHCS
INUISXOM OaHKIBCHKOTO TMEpeKady Ha pPaxyHOK

BUHArOpOJIU
He3alle)xHoro wiena Harmamosoi Paau  micis
YTpUMaHHS TOJATKIiB BIJNOBIHO JO YHHHOTO
3aKOHOJIABCTBA Y KpaiHM.

Avrticle 3. Procedure and conditions for payment
of remuneration to independent members of the
Supervisory Board of the Bank

3.1.  Remuneration to independent members of
the Supervisory Board is paid in a monetary form on
a quarter basis unless otherwise determined by the
General Meeting.

3.2. Remuneration is paid based on signed
Service Acceptance Acts for respective quarter
during a calendar month when originals of Service
Acceptance Acts were received by the Bank but not
later than 3 business days before the end of the
respective calendar month. In case originals of
Service Acceptance Acts are received in one of the
last 3 business days of the calendar month,
remuneration will be paid in the next calendar
month.

3.3.  Remuneration is paid by bank transfer to the
bank account of the independent member of the
Supervisory Board after withholding taxes according
to the current legislation of Ukraine.

Crarra 4. Omiara (BigumkogyBaHHs1)
BUTPAT, IOHECEHUX Yy 3B’A3KY i3 BUKOHAHHIM
nocagoBux 000B’si3kiB UiaeniB Harasgosoi Pagn

AT “CITIBAHK”

4.1,
MOCITYTH TIOB’5I3aHi i3 BIAPSIKEHHSM HE3aJIe)KHOTO

baHk orutauye npoi3, MpoKUBaHHS Ta IHIII

yineHa HarmsgoBoi Pamu 10 Micmst po3rantyBaHHS

banky abo wmicus TpoBeneHHS  3acigaHHS
HarmsgoBoi Pamu, a Takoxk iHII BUTpaTH, SKi
noB’si3aHi  Ta  0Oe3mocepeHhbO  BUTIKAIOTH 13
BUKOHAaHHS HUM CBOiX 0OOB’SI3KiB, 30Kkpema, bank

OIUTavye:

4.1.1. mnpoi3n (BKIIOYAIOYHM IEPEBE3CHHS Oaraxy,
OpOHIOBaHHS TPAHCIOPTHUX KBHUTKIB) 1O MICII
npoBeneHHs 3aciganb Harmsimosoi Panu 1 Hazan, a

Article 4. Payment (reimbursement) of expenses
incurred in connection with the performance of
official duties of the Members of the Supervisory
Board of JSC “CITIBANK”

41. The Bank pays for travel fare,
accommodation and other services related to the
business trip of an independent member of the
Supervisory Board to the location of the Bank or the
place of meetings of the Supervisory Board, as well
as any other expenses, which are related and directly
arising from his duties, in particular the Bank pays:

4.1.1. travel fare (including luggage transportation,
booking of transport tickets) to the place of meetings
of the Supervisory Board and back, as well as at the
place of business trip (including rented transport);




TAaKOXXK 3a MicueM BiApsuDKeHHs (y T. 4. Ha
OpPEHIIOBAHOMY TPAHCIIOPTI);

4.1.2.
(MoTensix), a TakoXK BKJITFOUEHI IO paXyHKiB TOTENIB

orJjiaTy BapTOCTi MMPOXUBAHHA B TOTCIIAX

(MoTemiB) BUTpaTH Ha XapdyBaHHS a00 TOOYTOBI

nociayru (MpaHHs, YWIIEHHS, Jaro/pKeHHs i
MpacyBaHHS OATy a00 OUTU3HY, YMIIIEHHS 1 PEMOHT
HaiiMaHHS KHUTIOBUX

B3yTTs), Ha THIINX

NPUMIILIEHb;

4.1.3. TeneKOMyHIKalliiiHi BUTPaTH;

4.1.4. mOWTOBI BUTpPATH;

4.1.5. 3aMOBJIEHHS KBUTKIB;

4.1.6. odopMICHHS KBHUTKIB;

4.1.7.
OTPUMAaHHS/HOTAPIIHHOTO

BUTpATH, MOHECEeHI 3 METOI0

[IOCBIIUEHH/JIeTaIi3aLii/BYNHEHHS OyIb-SIKUX

IHIMX  Ji@ 3  METOW  HajaHHi  baHky

JIOKyMEeHTiB/iH(opMartii, mo 3anuTyroThcst bankoM
B He3alexHOro uieHa HarmsmoBoi pagu s
BUKOHAHHS BUMOT YMHHOT'O 3aKOHOJABCTBa Ta/a0bo
Banky (moBigku mpo

KOpPIIOpAaTUBHUX BUMOT

HasBHICTB/BIJICYTHICTb CYJIMMOCTI/TI01aTKOBOT

3a00proBaHOCTI TOIIIP).

4.1.8. iHmIi BUTpaTH, IO NIOB’sA3aHi Oe31mocepeTHbO
13 BUKOHAHHAM OOOB’s3kiB wieHiB Harmsmosoi
Pamnu.

4.2, VY BuUMaaKy, SKII0 HE3JICKHUA YJIeH

HarmsmoBoi Pann 3milicHMB orutaty mMOCHyr, MIO
3a3HadeHi B m. 4.1. Bulle, 3a paxyHOK BIIACHUX
koTiB, bank kommeHcye wieny Harnsmoroi Pagu
TaKi BUTPATH Y MOPAIKY 1 po3MipaxX, BCTAHOBIEHUX
YUHHUM 3aKOHOJIaBCTBOM Ykpainu, UM
[TososkeHHSM Ta TOroOBOpOM i3 unenoM Harnsosoi
panu, Ipy HassBHOCTI MiATBEPIUKYIOUHUX JOKYMEHTIB
Ta 3a yYMOBH, IO Oyab-siki BurpatH moHam 500
nonapiB CLLHA abo ekBiBaJeHT B IHIIIM BaltOTi

MaloTh OyTH momepenHso moromkeHi ['omoBoro

[paeninas baHKky THCEMOBO  (€JIEKTPOHHOIO
MOIITOXO a00 IHITUM YHHOM).
4.3. BpaxoBytoun BUMOTH MOJIATKOBOTO

3aKOHOJIABCTBA YKpaiHHU, CYMH BUTPAT, [IOHECEHUX
y 3B’SI3KY 3 BUKOHAHHSIM OOOB’SI3KiB HE3aJICKHOTO
yinena Harmamosoi Pagu 3rigno n. 4.1. mporo

4.1.2. payment of the cost of living in hotels
(motels), as well as included in the accounts of hotels
(motels) the cost of food or household services
(laundry, cleaning, repair and ironing of clothes or
linen, cleaning and repairing shoes), for renting other
accommodations.

4.1.3.

telecommunication costs;

4.1.4. postage;

4.1.5. ordering tickets;

4.1.6. ticketing.

4.1.7. expenses related to
obtaining/notarizing/legalizing/taking any other
actions  to provide  the Bank  with

documents/information, requested by the Bank from
an independent member of the Supervisory Board to
fulfill the requirements of applicable law and/or
corporate requirements of the Bank (criminal record
certificates /tax indebtedness certificates, etc.).

4.1.8. other expenses directly related to the
performance of duties of the members of the
Supervisory Board.

4.2. If an independent member of the
Supervisory Board has paid for the services specified
in paragraph 4.1. above, at his/her own expense, the
Bank reimburses the member of the Supervisory
Board for such expenses in the manner and amounts
established by the current legislation of Ukraine, this
Regulation and the civil law agreement with the
member of the Supervisory Board, based on
supporting documents and provided that any expense
above USD 500 or equivalent in another currency
shall be pre-approved by Chairman of the
Management Board of the Bank in writing (by email
or otherwise).

4.3. Considering the requirements of the tax
legislation of Ukraine, the amounts of expenses
incurred in connection with the performance of the
duties of an independent member of the Supervisory




TTonokeHHs MIIATalOTh 30UTBIIICHHIO HA PO3MIp
MTOATKIB, 110 MIFOTh HA JCHB BiAIIKOTYBAaHHS TAKUX
BUTpAT.

4.4,
000B’sI3KIB He3allexkHoro wieHa Harmsmosoi Pamm
4.1. ITonoxxeHus,
BiJIIIIKOJTOBYIOTHCSL HA MIACTaBi MiIMUCAHOTO AKTY

Burpatn, moHeceHi y 3B’ 3Ky 3 BAKOHAHHSM

3TiIHO . 1[BOTO
PO HaJaHHS TOCIYT MPOTIrOM KaJeHAAPHOTO
MicsIls, B IKOMY OYB OTpMMaHHUil opwriHAm AKTY
PO HaJaHHS MOCTYT, ajle He Mi3HIIe HiK 3a TPU
poOoui JHI A0 3aKiHYEHHS JAHOTO KaJCHAAPHOTO
MICSAIIS, TUIIXOM IIepepaxyBaHHSI Ha OaHKIBCHKUN
pPaxyHOK, 3a3HAa4€HU B JOTOBOPI 3 HE3AJIC)KHUM
yiaeHoM Harmsgopoi Pagm, sSKImo He3aleKHUH YICH
HarmsamoBoi pagu HE TOBIIOMHUTH MPO IHIIKK
paxyHOK JUIsl BiAIIKOAYBaHHs. Y BUIAAKY, KOJH
Oyne
OTPHMaHO B OJIMH i3 TPHOX OCTaHHIX pOOOYMX JHIB

opuriHan AKTy 0po HaJaHHA MOCIYT

KaJICHIAPHOTO MICSIsl, BIiJIIKOAYBAaHHS BHUTpAT
Oyne 3A1fICHIOBATHCS B HACTYITHOMY KaJICHIAPHOMY

Micsr.

4.5. ix
BUKOPHUCTOBYETHCS KPOC-KYpC BaJIOTH BUTpPAT 10

Yac  BIJIIKOJYBaHHS  BHTpaT
BaJIOTH BIAIIKOMYBaHHS, SKUHA PO3paxOBaHUM Ha
migictaBl oQiliifHOTO Kypcy TPHBHI J0 1HO3EMHHUX
110 HanionansHuM

OankoM VYkpaiHM CTaHOM Ha JaTy oImepaii,

BAJIIOT, BCTaHOBIIIOETHCS
3a3HaveHOl y paxyHKax Ta KBUTaHIsX Ta/a0o Oyib-
SAKMX 1HIINX JOKYMEHTaX, HaJaHUX HE3IC)KHUM
Unenom HarmsnoBoi Pagm juis migTBep OKEHHS
MIOHECEHUX HUM BUTpAT.

Board in accordance with clause 4.1. of these
Regulation, are subject to increase by the amount of
taxes effective on the date of reimbursement of such
expenses.

4.4. Expenses incurred in connection with the
performance of the duties of an independent member
of the Supervisory Board in accordance with clause
4.1. of these Regulation shall be reimbursed on the
basis of the signed Service Acceptance Act, during
the calendar month in which the original Service
Acceptance Act was received, but no later than three
business days before the end of this calendar month,
by transfer to the bank account specified in the
agreement with the independent member of the
Supervisory Board, unless the independent member
of the Supervisory Board informed about another
account for reimbursement. If the original Service
Acceptance Act is received on one of the last three
business days of a calendar month, reimbursement of
expenses will be made in the following calendar
month.

4.5. During reimbursement of expenses, the cross-
rate of the currency of expenses to the currency of
reimbursement is used, which is calculated based on
the official exchange rate of the hryvnia to foreign
currencies, established by the National Bank of
Ukraine as of the date of the transaction, indicated in
the invoices and receipts and/or any other documents
provided by the independent member of the
Supervisory Board to confirm the expenses incurred
by member of the board.

Crarrs 5. OnogaTkyBaHHsI HAPaXOBaHOI CyMH
BUHATOPOIH, iHIIUX 320X0UYBATBHUX TA
KOMIeHcaliiiHuX BUILIAT

5.1.
yneHaMm Harnanosoi Paau HapaxoBye Ta yTpumye

bank Ha cyMy BHUHaropoau He3aJIEKHUM

BIJMOBIAHO 1O YMHHOTO 3aKOHOJABCTBA YKpaiHH
HACTYITHI MOAATKH (AKIIO 1HIIMKA po3Mip MOJATKiB

HE BCTAHOBJIEHHMII YMHHUM  3aKOHOJABCTBOM
YkpaiHnu Ha JaTy BUILIATH):

5.1.1. €TUHUHN BHECOK Ha
3arajiskHO000B’ I3KOBE Jlep:KaBHE couianbHe

CTpaxyBaHHs y po3Mipi 22% abo y iHIIoMY po3Mipi,

Article 5. Taxation of the accrued amount of
remuneration, other incentive and compensation
payments

51. The Bank accrues and withholds the
following taxes in the amount of remuneration to
independent members of the Supervisory Board in
accordance with the current legislation of Ukraine
(unless another amount of taxes is established by the
current legislation of Ukraine on the date of
payment):

5.1.1. unified social contribution in the amount of
22% or in another amount, in case of change of the
tax rate after the date of approval of this Regulation




y BHIIQJKy 3MiHH CTaBKM TMOJATKy IICIS JaTh
3arBepakeHHs 1boro [lonoxenns (1.5 cr. 8§ 3akoHy
VYkpaiam Big 08.07.2010 poxy Ne2464-V1 “ I1po 36ip
Ta O0JIiK €IWHOrO BHECKY Ha 3arajbHOO0OB'SI3KOBE
JIep>KaBHE COIlialbHE CTpaxyBaHH);

51.2.
po3mipi 18% abo y iHImIOMY pO3Mipi, y BHUIAIKy

MOJATOK Ha J0X0oAu (i3uuHuX 0cid y

3MIHHM CTaBKU TOJATKY MICJISl JaTH 3aTBEPKEHHS
nporo Iomoxxenns (m. 167.1 ct. 167 IlogatkoBoro
kozaekcy Ykpainu Bin 02 rpyaas 2010 poxy N 2755-
V1, i3 3MiHaMu Ta TOIOBHEHHSIMHU );

5.1.3.
IHIIIOMY pO3MIpi, y BHIIQAKy 3MiHH CTaBKH 300py

BilicbKkOBHH 30ip y po3Mmipi 5% abo y

TICIsI TaTH 3aTBepLKeHHS nboro [lomoxxeHHs (.
1.3 m. 16 ' miaposniny 10 pozniny XX [lomaTkoBoro
kozaekcy Ykpainu Bin 02 rpyaas 2010 poxy N 2755-
VI, i3 3MiHamM¥ Ta JONOBHEHHSIMHU);

5.1.4.

MOXYTb

iHII  ToAaTKu/muaTexi/300pu, 10

OyTu BBeJIcHI/iepe0adeHi
3aKOHOJIaBCTBOM  YKpaiHH, 3aCTOCOBAHMMH 10
banky abo unena HarnsnoBoi Pamu micis natu

3aTBCPAKCHHS OO0 IlonoxxeHHs.

5.2.
MIOHECIIM BUTpPATH, BU3HA4YEHi y cTaTTi 4, 1m0 He

Y Bunaaky, sxkuo wienu Harmnsgosoi Paau

MiTBEP/DKEHI BIAMOBIIHUMY IOKYyMEHTaMH, TO TaKi
BUTPATH BBa)XKAOThCS J0JIATKOBUM Omarom. Jlis
KOMIIEHCAlii TaKMX  BHTpAaT, KOXEH  WIeH
HarnsgoBoi Paau noBunen matu Peectpaniinuit
HOMEp OOJIKOBOI
(PHOKIIIT), a

OMOJATKYBAaHHIO MOJATKOM Ha J0XOIH (I3UYHUX

KapTK IUIaTHUKaA HO,[[aTKiB

CyMa KOMIeHcamii Tmiasrae

ocib,  BilicbkoBuM  300poM  Ta  IHIIUMH

NoJaTKaMu/TuaTexxamMmu/300pamu, 1o MOXKYTh Oy TH
BBeJleHI/mepei0adeHi 3aKOHONABCTBOM Y KpaiHU

iCIISt 3aTBCPAKCHHA ObOTro [TomoxxeHHs.

O6uncnenns MOJIATKIB/TIIIATEXKiB/300piB
3IHCHIOETBCS 32 CTaBKam, MO JiIOTb Ha JIEHb

KOMIICHCAIIi1 BUTPAT.

(para. 5 of Article 8 of the Law of Ukraine No. 2464-
VI “On the collection and accounting of the single
social contribution to the compulsory state social
insurance” dated 08.07.2010);

5.1.2. personal income tax in the amount of 18% or
in another amount, in case of change of the tax rate
after the date of approval of this Regulation (para.
167.1 of Article 167 of the Tax Code of Ukraine No.
2755-V1 dated 02.12.2010, as amended);

5.1.3. military tax in the amount of 5 % or in
another amount, in case of change of the tax rate after
the date of approval of this Regulation (subpara. 1.3
para. 16! subsection 10 section XX of the Tax Code
of Ukraine No. 2755-VI dated 02.12.2010, as
amended);

5.1.4. other taxes / payments / fees that may be
introduced / provided by the legislation of Ukraine
applicable to the Bank or a member of the
Supervisory Board after the date of approval of this
Regulation.

5.2. If the members of the Supervisory Board
have incurred the costs specified in Article 4, which
are not confirmed by the respective documents, such
costs are considered an additional benefit. To
reimburse such expenses, each member of the
Supervisory Board must have a Taxpayer
Identification Number (Tax ID), and the amount of
compensation is subject to personal income tax,
military tax and other taxes / fees / charges that may
be introduced / provided by the legislation of
Ukraine after approval of this Regulation. Taxes /
payments / fees are calculated at the rates in effect
on the day of reimbursement.

Crartr1 6. 3BiT po BUHArOpoOAy 4JIeHIiB
HarasgoBoi Pagu
6.1.  baHK mOpIYHO TOTYE 3BIT PO BHHATOPOY

uieniB Harnsmosoi Paau.

Avrticle 6. Report on remuneration of members
of the Supervisory Board

6.1. The Bank annually prepares the Report on
Remuneration of members of the Supervisory Board.




6.2.
BUHAropoAay wieHiB Harnsmooi Panu 3a momanHsIm

3aranpHi 300pH 3aTBEPIUKYIOTH 3BIT PO

HarnspgoBoi Pamm micims  #ioro  momepeaHboro
po3risay HarmsiioBoto panoro.

6.3.  3BiT mpo BuHaropony wieHiB Harmsmosoi
Pamu Banky 00OB’SI3KOBO TIOBHHEH MICTHTH
iH(opMaIIito PO po3Mip yCiX BHILIAT, 3MIHCHEHUX
bankom Ha kopucth wieHiB HarnsgoBoi Pamu, Ta
1HIIY iHpopmalito, sIKa BHMAaraeTbes
3aKOHOJ/IaBCTBOM YKpaiHU, a TAaKOXK MOXKE MICTHTH
iHdpopMariito, BKIIOYEHHS SKOI /O 3BITY €
pekoMeHnoBaHNM HarioHaasHUM 6aHKOM Y KpaiHW.

6.4.
3aKOHOJABCTBOM YKpaiHH, 3BIT IPO BHHArOpoOLy

B Tiii wMmipi, B SKii Ile¢ BUMAaraeThbCs
uneniB HarnsnoBoi Pagu abo oxpema indopmarris 3

HROr0 a0o0 1iHIII BiOMOCTI TIPO BHUHATOPOAY

mijgsarae OIPUJIFOHEHHIO. Onpuitto THEHHS
3BITY/BIIOMOCTE TPO BHUHATOPOAY 3IIHCHIOETHCS
bankoM B mocraTHROMY O00CH3i, IO HE MEHIIE
000B’I3KOBOTO o0csry, BU3HAUYEHOTO
3aKOHOJIAaBCTBOM YKpaiHM Ta y CTPOKH, BH3HAUCHI
YMHHUM 3aKOHOJAaBCTBOM YKpainu. 3roma Ha

OIPUIIIOTHEHHS 3BITY 1po BHHAropony
BKITFOYAETHCS JI0 MUBUTEHO-TIPABOBUX JIOTOBOPIB i3

uyneHamu HarnsanoBoi pagu.

6.2.  The General Meeting approves the Report
on Remuneration of members of the Supervisory
Board upon its submission by the Supervisory Board
and after its preliminary consideration by the
Supervisory Board.

6.3.  Report on Remuneration of members of the
Supervisory Board of the Bank must contain
information on the amount of all payments made by
the Bank for the benefit of members of the
Supervisory Board and other information required
by the legislation of Ukraine, and may contain
information recommended by the National Bank of
Ukraine.

6.4.  To the extent required by the legislation of
Ukraine, the Report on Remuneration of members of
the Supervisory Board or certain information of this
Report or other information on remuneration shall be
published. The Bank shall publish the Report/ other
information on remuneration in a sufficient amount,
which is not less than the mandatory amount
specified by the legislation of Ukraine and within the
terms specified by the current legislation of Ukraine.
Consent on disclosure of the Report on
Remuneration shall be included into civil law
agreements with members of the Supervisory Board.

Crarrsa 7. IlpukiHueBi mosioxeHHs

7.1.
JIONOBHEHHA 0 HBOro Ta/abo0 WOro OHOBJEHI

Ile IlomokeHHS, a TaKOX 3MIHM Ta
penaKiii 3aTBepKYIOThCS 3aralbHUME 300paMu 3a
MOJNaHHAM Ta Ticns #oro posrisiny Harmsmosoro

Panoro.

7.2.
JIOLJIBHOCTI BHECeHHs 3MIH a0 I[lonoxeHHs Ha

bank 3abesrnedye po3risj MUTAHHS MIONO
KOXKHUX PIYHMX 3arajibHUX 300pax.

7.3. Bank 3a HasSBHOCTI TPOMO3UIIHA II0J0
BHECEHHsI 3MiH 70 1mboro I[lomoxxenHs 3abe3medye
HajJaHHsA akiioHepaM (akiioHepy) baHky omwucy

MPOMOHOBAHUX 3MiH [0 CHCTEMH BHHArOPOJU
MOPIBHSHO 3 MONEPEAHIM POKOM (TIepioIoM).

7.4.
VYkpaimn 3

VY pasi BHeCeHHsI 3MiH J0 3aKOHOJABCTBa

IINTaHb peryjiaroBaHHA OI1aTH

BHUHAropoau, IHIIHX 340X01YyBaJIbHUX Ta

Avrticle 7. Final provisions

7.1.  This Regulation, as well as changes and
additions to it and / or its updated versions is
approved by the General Meeting upon submission
and after its consideration by the Supervisory Board.

7.2.  The Bank provides consideration of the
expedience of making amendments to the Regulation
at each annual General Meeting.

7.3. In case of presence of the proposals on
amending this Regulation, the Bank provides the
shareholders (the shareholder) with a description of
the proposed amendments to the remuneration
system in comparison with the previous year
(period).

7.4, In case of amendments to the legislation of
Ukraine on remuneration, other incentive and
compensation payments to members of supervisory
boards until the amendments to this Regulation are




KOMIIEHCAIIHHUX BHIUIAT WIEHaM HarJIIOBHX pal
JI0 MOMEHTY BHECEHHS 3MiH Ta JIOTIOBHEHB JI0 IIbOTO
ITonosxeHHs, NPiOPUTET MIONO 3aCTOCYBAHHS MAIOTh
HOPMH 3aKOHOJABYHX aKTiB YKpaiHH.

introduced, amendments to the legislation of
Ukraine shall prevail.

IpencraBunk Axuionepa/ Representative of the Shareholder

I'arapinosa Mapis AngpiiBHa /

Haharinova Maria Andryivna

sika ziie Ha migcTasi JloBipeHocti Bix 18.03.2025 poky, anoctuib Ne 203218426/ who acts on the basis of
Power of Attorney dated 18.03.2025, appostile 203218426
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